
Greetings APICS friends, 
 
 Happy Easter and thank goodness it is spring. Ironically I chose to write this on a sunny afternoon inside with 
ά¢ƘŜ 5ŜŀŘƭƛŜǎǘ /ŀǘŎƘέ ǇƭŀȅƛƴƎ ƛƴ ǘƘŜ ōŀŎƪƎǊƻǳƴŘΦ ²ƘŀǘΩǎ ǿǊƻƴƎ ǿƛǘƘ ƳŜΚ 
 I would like to recognize the tremendously successful educational season this Chapter has brought you. Led by 
our VP of Education, Chris Graham, and delivered by our fine instructors, Reuben Olson, David Griffith, and Pat Wingate, 
we have offered two CSCP courses, two Basics courses, Master Planning of Resources, and Detailed Scheduling and Plan-
ƴƛƴƎΦ L ōŜƭƛŜǾŜ ȅƻǳ ƘŀǾŜ ƘŜƭǇŜŘ мо ǇŜƻǇƭŜ ŀǘǘŀƛƴ /{/t ƻǊ /tLa ŎŜǊǘƛŦƛŎŀǘƛƻƴ ǎƛƴŎŜ Wǳƭȅ нллфΦ DǊŜŀǘ Ƨƻō ǘŜŀƳΗ aȅ ƘŀǘΩǎ ƻŦŦ 
to you. 
 Our educational team is also continuing the work to reach the highest levels of instructor qualification. Several 
ƻŦ ƻǳǊ ŎƘŀǇǘŜǊΩǎ ƛƴǎǘǊǳŎǘƻǊǎ ǿƛƭƭ ǎǇŜƴŘ ŀ ǿŜŜƪŜƴŘ ƛƴ !ǇǊƛƭ ƭŜŀǊƴƛƴƎ ŀǘ ǘƘŜ !tL/{ ά¢Ǌŀƛƴ ǘƘŜ ¢ǊŀƛƴŜǊέ ŎƻǳǊǎŜΦ ¢Ƙƛǎ ŜǾŜƴǘ ǿƛƭƭ 
ōŜ ŦƻƭƭƻǿŜŘ ǳǇ ǿƛǘƘ ŀ ŎƻǳǊǎŜ ŎŀƭƭŜŘ ά[ŜŀǊƴƛƴƎ 5ȅƴŀƳƛŎǎέ ǿƘŜǊŜ ǘƘŜ ƛƴǎǘǊǳŎǘƻǊǎ Ŏŀƴ ŜŀǊƴ άƭŜŀŘΩ ƻǊ άƳŀǎǘŜǊέ ƭŜǾŜƭ ƛƴǎǘǊǳŎπ
tor qualification. 
 APICS took a global survey of CPIM certification exam takers this March. The results are interesting and provide 
some good background for those of you considering certification. Here is a selection of results from the 268 folks who 
took the survey: 

¶ 218 became aware of APICS certification through employers or co-workers 

¶ 188 wanted certification for career advancement 

¶ 223 held no other APICS certifications 

¶ 150 told us this was their first APICS exam experience 

¶ 52% followed the suggested order of CPIM courses 

¶ Of the different ways to prepare for the exam, the most satisfied were the ones who took the instructor lead 
courses, with self study coming in second. Most did not use or did not have available on-line study methods. 

¶ Most of the respondents used supplemental learning materials of the APICS dictionary and 
second most used was the DataChem study aid and practice tests 

¶ 26%, the most, spent 20-40 hours studying and 24% spent 21 to 60 hours 

¶ Most were not able to study at work 

¶ Half had their education and exam paid for by their employer 

¶ Most were going to continue their quest for certification 
(Continued Page 2) 
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 With these facts in mind, APICS is considering several channel partner proposals that would deliver 
non-traditional forms of education to support CPIM and CSCP in an e-learning format. One model would be 
entirely on line with the chapter partner receiving part of the fee. The other would be a blended learning model 
using e-learning and chapter instructor led review courses. There is some concern that these models would 
decrease the face to face value of instructor led courses as well as some concern with the greater expense of e
-learning to students. I will keep you informed about these proposals. 
 Please let us know your thoughts on your learning experiences through the Midlands Chapter and what 
we need to do to increase the value of this experience.  
 There are some good events left this season. Be sure to attend and bring someone new with you. 

Dr Gelina ï April 8, 2010 location: Charlieôs on the Lake TOP MANAGEMENT NIGHT-BRING A BOSS  

Adam Spisak ï May 7, 2010 (Spring Seminar) at Mahoney State Park ï Topic ï Building Business  Scorecard 

Systems with Process Based Leadership   

June 5th Golf outing ï Eagle Hills Golf Course, 56th and Cornhusker, Papillion, NE 

If you are not a member, join APICS today to access a vast array of APICS member benefits. You can join on 
line at www.apics.org . 
 
May your Jidoka be always working. 
Steve 

This week, news media have been bombarding the general public with different opinions, angles, and compo-
nents of the massive health care revamp, the U.S. Patient Protection and Affordable Care Act. President Obama 
signed the bill into law Tuesday, and while we will not take a position on the legislation, we do feel it is important 

to consider its results.  

ñDespite the presidentôs signature, the legislative work on the bill is not over, nor is the partisan tussle over it. 
Republicans on Tuesday renewed their vow to repeal the measure,ò write New York Times authors Sheryl Gay 
Stolberg and Robert Pear. ñTuesdayôs signing ceremony was the beginning of what will be an intense sales pitch 

by the White House and leading Democrats to convince Americans of the benefits of the health bill.ò  

Obama admitted that significant portions of the bill, such as the requirement that most Americans have health 

insurance, will take time to implement.        (Continued Page 3) 

Presidentôs Corner (Continued) 

Business Leaders Left Wondering About Health 

Care Lawôs Consequences  

    by Abe Eshkenazi, CSCP, CPS, CAE  

CHECK OUT THE UPDATED EDUCATION PAGE  

WWW.APICSMIDLANDSCHAPTER.ORG  

Thank you to Chris Graham & Dean Hyde for their 

efforts in this update!  

ñSignificant 

portions of 

the bill...will 

take time to 

implement.ò 
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How this legislation influences business in the United States remains to be seen. For example, the Na-
tional Association of Manufacturers issued a statement in response to the legislation. It says, in part: ñIt is 
unfortunate that the House of Representatives passed a health care bill that is going to increase costs and 

make it difficult for manufacturers to continue to offer generous health benefits.ò  

The American Hospital Association also issued a statement, which includes the following: ñWe applaud 
President Obamaôs leadership and dedication to enacting reform that will better the lives of so many, and 
we look forward to working with the Administration and Congress to continue to improve health care for 

the patients and communities we serve.ò  

Lastly, the Pharmaceutical Research and Manufacturers of America (PhRMA) writes ñOur commitment to 
help pay for health care reform will require all of our companies to make some difficult choices moving for-
wardðon top of already losing more than 150,000 jobs since 2007 because of the recession and other 
economic factors. But throughout this long process, we have been guided by a belief that all Americans 
should have access to high-quality, affordable health care coverage and services. This legislation, while 

not perfect, is a step in that direction.ò  

Checking your business health  

The natural human reaction to this type of law is to ask, ñHow does this affect me?ò 
While it may not be top of mind for operations and supply chain managers, it also 

is important to consider how this sweeping legislation might influence your career.  

Massive change often presents opportunity, and operations and supply chain pro-
fessionals are uniquely positioned to apply their expertise in different sectors. Con-
sider the following from the APICS Operations Management Body of Knowledge 
(OMBOK) Framework: ñComponents of operations management are applicable to 
almost every type of enterpriseðfrom manufacturing to service organizations. 
Types of businesses that rely on the processes and control delivered by operations 
management include manufacturers, banks and financial organizations, retailers 
and distributors, utilities, schools and universities, health care and hospitals, not-

for-profits, and government agencies.ò 

It is no surprise our U.S.-based members have many different perspectives about 
the new health care legislation. The point of this column is not to take a position on 
the legislation itself, but rather to say that when large-scale change affects the U.S. 
economy, operations and supply chain professionals have a role to play. As a result of this law, there will 
be new opportunities to apply your knowledge and skills. APICS is committed to assisting those of you 
who are actively involved in the health care sector. I invite you to share with us the opportunities and chal-

lenges you anticipate.  

Healthcare Consequences (Continued)  
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CALL FOR VOLUNTEERS!!  

APICS Midlands Chapter Board of Directors is looking for volunteers for the 2010 ð2011 year.  If you 

are interested in sharing your time and talents to help promote the APICS mission, WE NEED YOU!!!  

Please contact Steve Petersen  for opportunities to help out.  

 

mailto:sep2@valmont.com?subject=APICS%20BOD%20Volunteer
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Top Management Night Professional Development Meeting 

ñUnderstanding Leadership and Developing Organizational Leadersò 

Dr. Robert Gelina,  
Did you ever wonder why some people become Leaders within an organization while others do not?  Do you want to be an or-
ganizational Leader but it just does not seem to happen?  Just what is the difference between a Leader and a Manager?  Do 
new Leaders always seem to come from outside your organization?  Do you wonder what makes some people Leaders and 
others Followers?  Does the top management within your organization want everyone to be a Leader but no one knows what 
that really means?ò If any of these questions sound familiar you will want to attend  

Thursday, April 8, 2010 

REGISTRATION (Required): by Monday April 05, 2010 at 12 noon 

To make reservations for the dinner meeting our preferred method is our website  www.apicsmidlandschapter.org 

Via Email send your reservations to:  Ray Hogan, FDR ray.hogan@firstdata.com (402) 222-6093 

 

Location:  Charlieôs on The Lake, 4150 S144th Street,  

 

Menu:  BuffetðSoup & Salad, Vegetables, Salmon, Chicken, Prime Rib and Dessert 

 

Cost: $25  Agenda:  5:30 pm - Networking (cash bar)   6:00 pm - Dinner 

    6:50 pm - Short Business Meeting  7:10 pm ï Presentation 

BIOGRAPHY  

Dr. Gelina developed an implementation strategy and problem solving model to help organizations achieve the benefits of Dr. 

W. Edward Deming's Management Theory, the Principle Centered Leadership concepts of Dr. Stephen Covey, and the Theory 

of Constraints management of Dr. Eli Goldratt. Through the implementation of Dr. Gelina's model, organizations learn how to 

achieve improved work environments, greater profitability and customer delight. This unique approach to organizational trans-

formation is the heart of the Center for Continuous Quality Improvement's (CCQI) methodology and educational products. 

Dr. Gelina's outstanding reputation stems from his success in implementing the CCQI model and guiding organizations to a 

higher level of competitiveness. Dr. Gelina's work also includes Total Quality Management, Theory of Constraints and Princi-

ple Centered Leadership. 

 

Academic Experience 

Dr. Gelina is an adjunct professor with the Department of Industrial Education and Technology at Iowa State University.  He 

has experience as a professor, researcher, and administrator at the University of Maryland, University of Wisconsin-Stout, Uni-

versity of Northern Iowa, University of the West Indies, and Iowa State University.  Dr. Gelina is a certified Goldratt ñJonahò 

and holds certification through the Covey Leadership Institute in The 7 Habits of Highly Effective People and The 4 Roles of 

Leadership.  Dr. Gelina received his Ph.D. in Industrial Education from the University of Maryland. 

 

Professional Experience 

Dr. Gelinaôs experiences with organizations range from small privately held companies to major publicly held organizations.  

He has worked with organization in the services sector, manufacturing, government and agriculture.  His current involvement is 

with organizations in the service sector, manufacturing and agriculture.  A more detailed listing of his client base can be found 

in the website of the Center for Continuous Quality Improvement. 

 

Professional Associations 

Dr. Gelina holds membership in the American Society for Quality, Society of Manufacturing Engineers, National Education 

Association, and the American Society for Training and Development. He is a frequent speaker for professional societies as 

well as management and technical groups. He serves as a monthly presenter to Quality Forums in several Iowa cities. 

 

Awards 

Dr. Gelina was honored by the Ames Chamber of Commerce with the 1995 Quality Ames Individual Award. In 1990, he was 

the recipient of the Governor's Iowa Quality Award 

 

http://www.apicsmidlandschapter.org
mailto:ray.hogan@firstdata.com?subject=PDm
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Looking for some extra income?  

Are you interested in sharing your 

knowledge with professionals in the 

Midlands Chapter?   

Do you have experiences to share 

and are willing to make a difference 

in the lives of others?  

APICS Midlands Chapter is looking 

for Instructors to help teach our 

education programs.  

Contact Chris Graham for info.  

Christopher.graham@valmont.com  

APICS offers its members free ac-
cess to a selection of recorded 
APICS Webinars. These sessions 
enable you to connect with industry 
experts for specialized topic-
focused education. Each 60-minute 
event features an educational dis-
cussion, case studies, and a Q&A 
session. Participate in an APICS 
Webinar On-Demand from your 
home or officeðall you need is an 
Internet connection and computer 
speakers. 

Click Here to view webinars. 

The next CSCP class is forming now. Donôt miss out on this incredible opportunity!  The 
class will be taught by Reuben Olson and be offered to members for $1745 and nonmem-
bers for $2045. This price includes all the class and online materials as well as an exam 
voucher for the test.  

To register for the class please email christoher.graham@valmont.com . Please ask for an 
invoice if paying by check or use our convenient PayPal link on our website.  
www.apicsmidlandschapter.org 

CSCP (Certified Supply Chain Professional)  

New APICS Career Center Resource: Ask the Career Coach  

 
APICS members now can have their career-related questions answered by career ex-
pert Gary Capone of Palladian International LLC by accessing the APICS Career Center. 
Two questions will be featured each month, and all archived postings will be available 
online for easy viewing. Encourage your members to check out the featured question or 
visit apics.org/careercoach.  
 
We need your ideas: What questions would you like to ask our career coach? Click here 
to let us know. 

mailto:christopher.graham@valmont.com?subject=Instructor
http://www.apics.org/Education/Webinars/Archived/default.htm
mailto:christoher.graham@valmont.com
http://www.apicsmidlandschapter.org
http://www.apics.org/Resources/CareerCenter/Tools/CareerCoach.htm
http://www.apics.org/careercoach
https://www.apics.org/sitefiles/forms/ask_career_coach.html
https://www.apics.org/sitefiles/forms/ask_career_coach.html
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NEW! AST&L Certification  

2010 APICS INTERNATIONAL CONFERENCE & EXPO  

New! APICS certification program designees may 
now obtain the AST&L Certification in Transportation 
and Logistics through a special waiver. Click here for 
details. For more information on the AST&L CTL, 
download the program brochure.  

October 17ð19, 2010     Nashville, Tennessee, USA 

APICS 2010 Learning Paths include:   

¶ Global Supply Chain  General: These sessions will focus on fundamentals of effective 
global supply chain management. Specific: These sessions will focus on specific case 
studies that provide thought leadership in global supply chain management. 

¶ Operations Planning and Control General: These sessions will focus on fundamen-
tals of effective operations planning and control. Specific: These sessions will focus on 
specific case studies that provide thought leadership in operations planning and control. 

¶ Lean These sessions will delve into the methods and mind-set of building a solid lean 
operating environment. 

¶ Professional Advancement These sessions will help attendees understand how they 
can affect changes small and large to help advance their companies and their individual 
careers. 

Make sure to keep your certification up to date!  

Simply by taking part in educational activities, being an APICS member, or getting another APICS 

certification, you can keep your certification as cutting edge and valuable as the day you earned it.  

Click Here  for a link to the APICS website in order to get more info on certification maintenance.  

CERTIFICATION MAINTENANCE  

APICS Midlands Chapter invites you to 

join the LinkedIn group "APICS Midlands 

Chapter".  To see more details and con-

firm this group invitation, follow the link 

below:  

http://http://www.linkedin.com/e/

vgh/2765956/  

Individuals seeking leading - edge solu-

tions to increase their knowledge and ad-

vance their careers and organizations in-

terested in building a skilled, innovative, 

and productive workforce will benefit 

from APICS education ðthe standard for 

excellence...  

Upcoming Events 

Adam Spisak ð May 7, 2010 (Spring Seminar) at 

Mahoney State Park ð Topic ð Building Business 

Scorecard Systems with Process Based Leadership   

Golf outing - June 5th at Pacific Springs 

http://www.apics.org/Certification/ASTL_CTL.htm
http://www.apics.org/Certification/ASTL_CTL.htm
http://www.astl.org/files/public/astlcertbrochure10_07.pdf
http://www.apics.org/Certification/Maintenance/
http://http:/www.linkedin.com/e/vgh/2765956/
http://http:/www.linkedin.com/e/vgh/2765956/
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2009 -2010 Board of Directors  

President  

Steve Petersen CPIM  

Valmont Industries  

Phone:  (402) 359 -2201  

Email: sep2@valmont.com  

  
Treasurer  

Jason Reiff  

Valmont Industries  

Phone:  (402) 359 -6531  

Email:  jpr@valmont.com  

  

VP Membership  
Chris Wedgewood  

Valmont Industries  

Email: chris.wedgewood@valmont.com  

  

VP Marketing /  

Company Coordinators  
Beckie MacDonell  

Tri -V Tool & Mfg. Co.  

Phone: (402) 895 -9000 ext. 209  

Email: beckiem@tri -vtool.com  

VP Programs  

Ray Hogan  

First Data Resources  

Phone: (402) 222 -6093  

Email: ray.hogan@firstdata.com  

  
VP Education  

Chris Graham  

Valmont Structures  

Phone:  (800) 345 -6825 ext. 3397  

Email: Christo-

pher.Graham@valmont.com  

  
Education Coordinator  

Dave Rossel, CPIM, CPM  

Email: drossell@cox.net  

  

VP Technology  

Dean Hyde  
Phone: (402) 770 -5425  

Email: dean.e.hyde@hotmail.com  

Unemployed Membership Extension Program  

During these tough economic times, donôt let your APICS membership lapse!  If you are an unemployed APICS 

member whose membership is coming up for renewal and you are actively seeking work within the production and 

inventory management field, you may apply for an extension of membership benefits through the Unemployed 

Membership Extension Program. 

This program enables members seeking employment within the production and inventory management industry to 

extend their membership for six months free of charge*. If you meet this criterion and are interested in applying for 

an extension of membership benefits due to unemployment, download an application or contact APICS Customer 

Support. 

  

*Note: Members may apply for this extension up to three times for coverage over an 18 month period. Members 

apply for the extension through their local chapter, which must approve the request and waive chapter dues. Mem-

bers approved for this waiver will receive electronic membership for the duration of the waiver, which entitles you to 

electronic communication of all member benefit materials. 

APICS Midlands Chapter invites you to join the Facebook group "APICS Midlands Chapter".  

To see more details and confirm this group invitation, follow the link below:  

http://www.facebook.com/p.php?

i=1162140832&k=Z5C5XZWSV3TF6BD1Q1VZR3YTPV&oid=258222850693  

If you are already a member of Facebook, look for the Join  link on the Facebook page.  

mailto:sep2@valmont.com
mailto:jpr@valmont.com
mailto:chris.wedgewood@valmont.com
mailto:beckiem@tri-vtool.com
mailto:ray.hogan@firstdata.com
mailto:Christopher.Graham@valmont.com
mailto:Christopher.Graham@valmont.com
mailto:drossell@cox.net
mailto:dean.e.hyde@hotmail.com
http://www.apics.org/NR/rdonlyres/326A54DE-34DF-4906-B5AB-12C73F1E949F/0/UnemployedMbrBenefitExtForm.pdf
http://www.facebook.com/p.php?i=1162140832&k=Z5C5XZWSV3TF6BD1Q1VZR3YTPV&oid=258222850693
http://www.facebook.com/p.php?i=1162140832&k=Z5C5XZWSV3TF6BD1Q1VZR3YTPV&oid=258222850693




Building Business Scorecard Systems with Process Based Leadership  
Are the leaders of your organization equipped to make critical decisions so that your company can thrive? Do you have a 

business alignment system that links everyone in your organization from ther CEO to the hourly employees? Do you have 

visibility of goals and actions at all levels in your organization?  

Today, most organizations lack the necessary tools that provide useful, timely data for making educated business deci-

sions. By utilizing business scorecards and non - negotiable processes to drive communication, business focus and ac-

countability, organizations can fully realize the potential of their workforce. Course participants will be equipped with 

proven tactical tools to develop and deploy in their own organization to daily operations with overall strategy.  

One of the greatest challenges organizations face is maintaining a common business focus on improving results across 

all functional areas and levels, as well as communicating these said results to all involved. This interactive session out-

lines the process for developing, tracking, communicating and presenting workgroup business goals and objectives. At-

tendees will learn the importance of a common business focus to organizational success through the development of a 

mission statement and specific, measurable business goals.  

This session will give attendees specific, measurable, attainable, relevant and timely methods for tracking and communi-

cating business  

Personal Bio: Adam Spisak  

Adam brings to CSI an extensive background in training and development in the corporate and higher education settings. 

A dynamic and motivational speaker, Adam has facilitated executive, middle management, and front line employee train-

ing sessions. He has been involved in the formation and implementation of work teams with such clients as the US Army, 

BF Goodrich, Dupont, The Kroger Company, Brazeway, The Moore Company, Boarõs Head, and Revlon Cosmetics, Inc.  

Adam understands the emotions and anxieties that often accompany cultural change and is very adept at helping indi-

viduals and groups put these concerns into perspective. Adamõs experience allows him to bring a common- sense ap-

proach to organizational training. His interpersonal skills and goal - directed training style have achieved great success 

among CSIõs clients. Focusing on quantifiable outcomes and bottom line improvements, Adam is able to provide real-

time solutions and recommendations that show the benefit of implementing a process - based work structure. His experi-

ence and expertise are reinforced by a Bachelor of Arts degree from Mary Washington University.  

 

Seminar Agenda  

11:00 ï 12:00 p.m. Registration  

12 noon ð 1:00 p.m. Buffet luncheon  

1:00 ð 2:30 p.m. Building Business Scorecard Systems with 

Process Based Leadership  

2:30 ð 2:45 p.m. Break with refreshments  

2:45 ð 4: 30 p.m. (Conclusion) Building Business Scorecard 

Systems with Process Based Leadership  

How will Your Organization Benefit?  

 

 
 

 
 

 
 
Who Should Attend?  
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For many years APICS has sponsored the Fogarty Student Paper Contest through the Education and Research Founda-

tion.   In 2008 the E&R Foundation and APICS discontinued the program.  

The Terra Grande District (Region VI) and the Heartland District (Region V) have worked together to sponsor The Charles 

K. ñChuckò Nelson Student Paper Contest District competition.   As many of you know, Chuck Nelson was a great 

leader in APICS and especially in the Terra Grande District prior to his passing away in 2007.    

Below are the rules, prizes and details of the contest.   The deadline for submissions is April 15, 2010.    

Prizes of $300 and $500 will be awarded for first and second place for both Undergraduate and Graduate papers.   

Papers should be submitted to Jim Milden at email jim.milden@apachehb.com  no later than April 15, 2010  

 I. ELIGIBILITY  

An eligible paper must be:  

1. The original work of one or more authors who submit a single paper to one local APICS Terra Grande and/or Heartland 

District chapter  

2. Relevant only to the field of operations management  

3. Written at any time during the school year and/or developed as part of normal class assignments*  

4. Of no required length, but papers typically range between 10 and 20 pages  

5. Conform to style guidelines required by the authorôs institution. 

 *Theses or dissertations are not eligible for submission.  

 II. PAPER CLASSIFICATIONS  

 Papers are evaluated in one of two classifications, based on the authorôs education level as of April 15 of the academic 

year.  

•  Graduate students either full - time or part - time  

•  Undergraduate students either full - time or part - time and not involved in graduate course work  

 Guidelines for Multiple Authors  

 Papers may have more than one author. The graduate category takes precedence over the undergraduate category if two 

or more students who are not in the same classification co -write  

a submission.  

For example, a paper by two graduate students and an undergraduate student will be evaluated in the graduate category.  

 III. SUBMISSION GUIDELINES  

 1. Students must submit the original, electronic copy of the manuscript to the listed contact by April 15, 2010. Authors 

should ensure that the copy includes all of the pages required..  

2. All copies should include the completed Student Paper Submission Form as a cover sheet.  

 IV. MANUSCRIPT GUIDELINES  

 The manuscript must be typed on 8 1/2 " x 11" paper double -spaced throughout (including footnotes, quotations, etc.) 

have margins of one inch or more at the top, bottom, and sides of each page.  

 Additional information and submission forms are available by contacting:  

Education Coordinator  

Dave Rossell, CPIM, CPM  

Email: drossell@cox.net  

Student Paper Contest 2010  

mailto:jim.milden@apachehb.com
mailto:drossell@cox.net
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Conductix / Wampfler  

Michelle Morales, A.P.P, C.P.M, CPSM  

Office: (402) 952 -9347  

Email: michelle.morales@conductix.com  

  

Connectivity Solutions Manuf.  

Randy Ronspies  

Work: (402) 691 -2621  

Email: rronspies@csmfg.com  

  

Lozier Corporation   

Julie Rathbun  

Office: (402) 457 -3107  

Email: julie.rathbun@lozier.biz  

  

Covidien  

Lesley Hanson  

Office (402) 371 - 9010 x 314  

Email: Lesley.Hanson@Covidien.com  

  

Syngenta Crop Protection   

Joe Jirka CPIM  

Office (402) 731 - 8305  

Email: joseph.jirka@syngenta.com  

ConAgra Foods Customer Service: Omaha, 

NE  

Pat Wingate  

Phone (402) 998 -2997  

Email: Pat.Wingate@conagrafoods.com  

  

Lozier Corporation   

Deanna Clites, CPIM  

Office: (402) 457 -8403  

Email: Deanna.Clites@lozier.biz  

  

EGS Electrical Group; Columbus, NE  

Theresa Kovar, CPIM  

(402) 563 - 2584  

Email: theresa.kovar@egseg.com  

  

Valmont   

Bernie Borer  

Office: (402) 359 -2201 x3114  

Email: bborer@valmont.com  

  

Cargill  

Ann Horton, CPIM  

  

Office: (402) 533 -5011  

Email: Ann_Horton@cargill.com  

2009 ð2010 Company Coordinators  

ADVERTISE IN THIS MONTHLY NEWSLET-

TER READ BY OVER 400 READERS.  ALL 

REVENUES FROM AD SPACE WILL BE 

USED TO SPONSOR A SCHOLARSHIP 

FUND TO FURTHER THE APICS MISSION 

AMONG STUDENTS.  

CONTACT BECKIE MACDONELL  

beckiem@tri -vtool.com  

(402) 895 -9000 x 209  

FOR YOUR COMPANY HERE 

PLACE AN AD 
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§ Pin Prizes  

§ Raffles  

§ Fun for 

Everyone!!  

(Proceeds support chapter programs  and scholarship fund)  

Annual Golf 

Outing  

 Saturday June 5th, 2010  

4 - Person 

Scramble  

7:00 am ïRegistration  

8:00 am ïShotgun 

Start  

Eagle Hills  

Golf Course  

56th & Cornhusker  

Papillion, Nebraska  

Registration Contact  

 

Chris Wedgewood  

402 -359 -2201 X 3689  

Everyone Welcome!!  


